
                                                                           
 
 

Person Specification 
 

Incumbent - Moss Side, Christ Church 

 Essential requirements Desirable requirements 

Spirituality and 
Tradition 
 
 

 A priest in the traditional 
Anglo-Catholic tradition, 
sustained by the daily office 
and sacraments. 

 Willing to work collaboratively 
with lay leaders to further the 
growth of God’s Kingdom. 

 A priest who values music in 
worship and who will lead our 
development in this area. 
 

 Commitment to developing lay 
ministries, including a pastoral 
team. 

 Nourished by fresh expressions 
of church as well as ‘formal’ 
worship. 

Experience and 
Understanding 
 
 

 A priest in good standing of the 
Church of England or a church 
in full communion with it. 

 Able to lead and manage 
change, including with a vision 
for future united benefice with 
St Crispin’s parish 

 Experience of leadership in 
church growth.  

 Experience of church 
leadership in a high-
deprivation, multicultural urban 
context. 

 Fluency in the use of social 
media for church mission. 

Skills and 
Competencies 
 
 

 With energy and vision to lead 
the church in growth, 
particularly among young 
people and young families. 

 Able to interpret and 
communicate Scripture to and 
with the congregation 

 Able and willing to raise the 
profile of the church in the local 
community 

 Competent in the practical and 
financial management of 
church community and 
buildings. 

 A ‘skilled practitioner’ of 
liturgical planning and 
leadership. 

 

General 
Attributes 
 
 

 Able to teach and uphold with 
conviction the traditional 
Catholic faith as lived out in the 
Church of England. 

 Commited to the ‘Five Guiding 
Principles’, and to working in full 
support of the diocesan mission 
aims, with other Society 
parishes and across traditions to 
work positively in the Mission 
Community and Deanery. 

 With a vision for spiritual 
formation of church members 
in the Anglo-Catholic tradition. 
 

 
 


